
Before you lies a choice
You can continue to do what you’ve always done and offer a traditional 

group health plan. Or you can go a different path.

*Source: Kaiser Family Foundation
+Source: 2023 zizzl health data

Don’t travel the same road expecting different results.  
Go the ICHRA route to offer your employees the freedom to choose their insurance company and plan.
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“We were surprised by the number of quality plans available from 
major health insurers and how much support would be provided to 

employees throughout the transition.” 
— zizzl health client

Offer just one type of health plan 
like 75% of employers out there.*

Frustrate your employees with the 
lack of options.

Endure double-digit premium hikes 
year after year.

Let the status quo hold you and your 
employees back.

Try something new

Offer an Individual Coverage health 
Reimbursement Arrangement (ICHRA) 
with zizzl health’s proprietary platform.

Allow employees to choose from  
multiple types of plans. 

Leverage the resources of multiple carriers 
to satisfy the needs of your workforce.

Benefit from a more satisfied team.

Employees love the freedom of choice with zizzl health’s ICHRA

Learn more about ICHRA benefits

Traditional group 
health plan

7 carriers used 
per employer 
on average. +

On average, 
employers offer 21 
unique plans! +

https://www.linkedin.com/company/zizzl-health
https://zizzlhealth.com/employers

